
 

 

 

 

 

 

 

 

 

 

 

 



 
MDCS VISION STATEMENT 
It is the vision of the MDCS       
Associa on to provide by God’s 
grace, a flourishing Prep to Year 
12 school community where 
Christ centred educa on is       
paramount. 
 
 
MDCS MISSION STATEMENT 
The MDCS Associa on serves the 
families and the Chris an       
Community of our district who 
desire a Christ centred educa on. 
 
We do this by providing quality 
biblically-directed teaching and 
learning in a nurturing                
environment. 
 
Such educa on seeks to develop 
the God given gi s of each child 
and, together with parents and 
the church, equip the child for a 
life of service in God’s world. 



Introduc on 
Mountain District Chris an School is a P-12   
non-denomina onal independent school        
located in the picturesque Dandenong Ranges 
east of Melbourne. Established by Chris an  
parents over thirty years, Mountain District 
Chris an School has at its heart a desire to    
partner with parents in educa ng young people 
in values consistent with its biblical               
founda ons. Mountain District Chris an School 
is a welcoming school that seeks to nurture   
students in a suppor ve learning environment. 
Set on seventeen acres of bushland, Mountain 
District Chris an School is blessed with          
a rac ve learning and play spaces. 

Board Chair 
This financial year has seen a 
number of changes to         
posi ons on the Board. We 
farewelled Christy Allisey and 
will see Courtney Clowes 
complete his 3 x 3yr terms in 
the coming month. Both 
Christy and Courtney          

con nue to be valued members of our            
Associa on and school community. 

We have also welcomed 4 new members as  
Directors; Gill Birke  and Rodney Greenfield at 
the start of the financial year, and more         
recently Claire Kellie and Tim Stebbing. A      
posi ve me of growth with a great range of 
skills adding value to our school. 

It’s been a year of celebra on preparing for, 
and now in the middle of, our 40th year! Stories 
that have been shared are testament to God’s 
con nuing favour and provision for Mountain 
District. Hearing about where we’ve come from 
and how God has worked gives us confidence in 
the face of current challenges; financial,        
poli cal, and societal. 

Some of the main points of focus for the Board 
over the last 12 months have been: 

Informing, Engaging, and Empowering our   
Associa on 

The focal point of the EGM last year and a    
con nued topic of discussion at almost all 
Board mee ngs. We are genuinely blessed to 

have such a strong group of people that align 
with our Vision, Mission, and Values. There has 
been a renewed commitment to keep the      
Associa on be er informed, presen ng          
opportuni es to engage and be empowered to 
defend, bring growth to, and advocate for our 
school and its unique community. 

Sex Discrimina on Act / Religious Freedoms 

The hot topic for all Chris an schools               
na on-wide. Directors and Associa on         
members engaged both verbally and in wri ng 
with a large number of poli cians as this debate 
unfolded. We joined with a myriad of others 
from the CEN and AACS network in ensuring 
our voices were heard in opposi on to the    
proposed changes. This ba le is by no means 
over and will no doubt con nue to rear its head 
in the coming year. 

Student Numbers 

For a few years now we have been seeing a 
steady decline in student numbers. Historically, 
this is a common trend that has some mes 
been seasonal or self-correc ng. However, the 
current numbers are well below ideal and are 
not sustainable for our school. They put undue 
pressure on finances and class structure. The 
good news is that our exi ng families are not 
leaving due to issues; they tend to be moving 
out of the area or heading off on missions. 
More o en than not they leave with a sense of 
sadness about exi ng the community and leave 
glowing reviews of the school. 

This doesn’t help our bo om line, however. 
Now more than ever it is cri cal that we all 
band together as the Associa on, formulate our 
common story, and step up as proud advocates 
of our school within our churches and the wider 
community. 

I encourage you for the new financial year 
ahead, to make a point of holding up our school 
in prayer; par cularly around the topic of      
student numbers. Not so that we can be a 
“successful business”, but that we can return to 
sustainability and con nue to offer                
Christ-centred educa on to Monbulk and its 
surrounding districts. 

Tim Messenger 



Principal 
Wonder 

“The heavens declare the 
glory of God; the 
skies proclaim the work of 
his hands. Day a er day 
they pour forth speech; 
night a er night they     
reveal knowledge.” 

These first two verses 
from the 19th Chapter of 

the Psalms remind us of the crea ve ability and 
a en on to detail of the Lord God. The earth 
cannot help but worship Him. In our busy lives, 
we can miss some of the beauty around us as 
we madly rush between ac vi es and events. 
Our busyness may also take me out from     
worshipping the Lord, praising Him for the good 
gi s He has given us. In order to appreciate 
what we have been blessed with, are learning 
about, or even who we are with, our students 
were encouraged to take their me and ‘look 
slowly’ (Tishman, 2017) at the things they were 
learning about. This reminded them to see 
things they may have missed in the rush,      
causing them to wonder at the Lord’s provision, 
worshipping and thanking Him. I pray that this 
would be an idea that would last beyond a 
theme for 2018 and would be something for all 
of us. 

A reflec on on 2018 

In 2018, MDCS launched its Strategic Direc ons: 
2018 – 2022. As we reflect on the year that has 
passed, it is encouraging to note the           
achievements that, by God’s grace, have          
occurred as part of the Strategic plan. Below are 
a few highlights. 

Community  

Providing opportuni es to assist busy families.  

Families were surveyed to determine the 
viability of before and a er school care. 
There was interest from families but a lack 
of consistency across evenings to make the 
op on viable ffor MDCS to provide a facility 
on site. As such we explored other op ons. 
While further explora on will be useful, a 
partnership was developed with Mount   

Evelyn Primary School OSHC to enable         
students from MDCS to access before and 
a er school care.  

Sharing the MDCS Story to the wider community 

In 2018, MDCS experienced its most          
successful Open Day. Two Open events were 
combined into one event in May.                
Adver sing and exposure to the event       
ensured that more locals are aware of the 
school. 

Teaching and Learning 

Improved engagement and understanding of our 
local environment 

Through a greater focus on Science through 
the school, including class alloca on me, 
students have had the opportunity to         
par cipate in a wider range of ac vi es,   
including environmental science ac vi es 
such as the Enviro Day with support from A 
Rocha. This day included a school wide      
approach to a number of tasks across the 
school from Bird box building, Nature trail 
upgrades, weeding and garden                
maintenance. In addi on, all staff were     
given a tour of the nature trail with expert 
guidance from staff from the Warburton 
Habitat Tree. 

Greater engagement with technology for         
students and teachers. 

With the delivery of the fibre op c cable to 
the school site, a whole range of                  
opportuni es to engage with technology has 
arisen. This has enabled the purchase of a 
number of new machines to support learn-
ing in the classroom. The number of devices 
in the school, both tablets and laptops, has 
drama cally increased. Further possibili es 
with our Learning Management System will 



Principal (cont.) 
also be able to be explored including the  
Parent Portal to allow parents and students 
to access their course material off site. 

Through a partnership with Yarra Ranges 
Tech School (Box Hill TAFE, Lilydale campus), 
students have been able to enhance their 
Digital Design elec ve for Years 7/ 8. This 
partnership will expand into Years 9/ 10 in 
2019. This partnership has enabled robo cs, 
3D prin ng and opportuni es to be crea ve 
in these areas with highly sophis cated 
equipment and knowledgeable experts.   

Providing meaningful learning opportuni es for 
students 

The Indonesian Study Tour was again offered 
in 2018, for the second me. The first hand 
experience of another country and its culture 
provided our students with opportuni es 
that could not be learned from a book or in 
Australia. This trip is available only to those 
students that have decided to con nue 
learning Indonesian beyond Year 8. This trip 
will be offered every second year beyond 
2018. In 2019 we are looking forward to   
par cipa ng in a cultural awareness           
exchange to East Timor. This trip is open to 
all students in Years 10 – 12 that desire to 
go. I look forward to being able to sharing 
the posi ve learning opportuni es that our 
students will be offered through this          
exchange.   

Students 

Affording students the opportunity to share their 
learning in meaningful ways with the community 

A range of new opportuni es were available 
for students to share their learning with the 
wider community. These included the Poetry 
Slam, Secondary Expo, Open Days and the 
exis ng opportuni es such as the Music    
Performance Night, Soiree and Theatre     
Produc on.  

Staff 

Providing a suppor ve and collabora ve           
environment for all staff 

Throughout 2018, a greater emphasis was 

placed on suppor ng staff health. This was 
done through a range of ways that sought to 
be more proac ve. One such way was 
through a presenta on from a local health 
care prac oner on managing stress. 

Resources 

Ensuring the provision and maintenance of    
founda onal infrastructure to support Teaching 
& Learning, students and staff 

Various maintenance projects occurred 
around the school including, most               
no ceably, the delivery of high speed          
internet through the installa on of a direct 
fibre op c line into the school.  

The school was successful in receiving a grant 
from the Victorian Independent Schools 
Block Grant Authority (VIS BGA) for the       
reloca on of the Bus Parking to ensure safe 
movement of traffic through the school. The 
school was blessed when receiving a          
contribu on of approximately $100,000 
more than had been requested. MDCS will 
receive $358,000 towards a project that has 
been costed by a quan ty surveyor to be just 
over $400,000. Praise God! 

Looking forward… 

There is much to look 
forward to as 2019 
approaches,             
par cularly as we  
celebrate forty years 
of God’s faithfulness 
at MDCS. Three       
celebra ons are 

planned; a Birthday Celebra on open to all the 
community, past and present; a Gala Dinner; and 
a visual reminder of the history of MDCS and 
God’s faithfulness in the form of a Decade Walk. 

 As I conclude this sec on may I encourage you 
to con nue to share with your family and friends 
that which you share with us. Get the word out; 
MDCS is a beau ful and nurturing community 
that seeks to see all children achieve their      
God-given poten al as evidenced through       
various feedback not only parents but from a 
range of sources in the local area.  

Jason Riding  



From the Treasurer 

In 2018, the school worked hard to minimise the 
deficit and put in place key strategies to ensure 
student numbers are maintained. Staffing levels 
were adjusted to reflect student levels and    
con nued investment in promo ng the school 
has led to many posi ve signs including open 
day tours and enrolment interviews.  

The school nego ated a long-term loan           
arrangement with Westpac linked to our        
strategic plan and this has ensured a firm         
financial founda on for the next few years. On 
the horizon is the complete repayment of the 
fibre op c internet cabling and one of the bus 
leases, which will free up funds as well.  

I would like to commend Ross and Jason for 
their efforts in the management of the school 
and look forward to seeing the fruit of their 
efforts in years to come. 

Courtney Clowes 







MDCS Staff 
Mountain District Chris an School employs over forty people. In       
addi on to teaching staff there are a number of people who work     
behind the scenes to support the school including educa onal         
support staff, maintenance and cleaning staff, bus drivers, a chaplain, 
and administra on team members.  

Teaching  Staff 
Mountain District Chris an School has a talented teaching team 
with a range of teaching experiences and qualifica ons. In 2018, 
Miss Kellie Mason joined the Primary School team as Mr Ken 
McDowell and Mrs Laureen Knight finished their me at MDCS in 
December, 2017. Mrs Rachel Holland went on maternity leave at 
the end of Term 3, 2018, and Mrs Erin Heinrich also went on maternity 
leave at the end of the 2018 school year.  

There are currently no employees of Aboriginal or Torres Strait Island      
descent. 



MDCS Teachers and Qualifica ons: 

Mr. W. Baird  BEd (PE) 
Mr. J. Beer  BA (Hons), Grad Dip Ed 
Mrs. L. Burke   Dip Teach 
Mrs. J. Bra on  DipTeach, Grad Dip Ed 
     
Mrs. A. Chaney  DipTeach, BEd  
   (Conversion) 
Mrs. H. Denny  BMusic, BEd 
Mrs. E. Diprose BA, BTeach 
Mr. A. Grace  BSci (Chem) Grad Dip Ed 
Ms. S. Hanscamp  BA, Dip Ed, MEd (Chris an 
   Educa on) 
Mrs. N. Heading BA, Dip Ed 
Mrs. R. Holland B Early Childhood Ed 
Mrs. X. Leonardis Dip Ed (Primary), BEd,          
   MEd (Chris an Educa on) 
Mr. P. Lock  BEd.    
   (Design & Technology) 
Miss. K. Mason   BEd    
   (Early Childhood, Primary) 
Mr. J. Riding  BEd (PE), Grad Dip Chr Ed, 
   Dip. Management 
Ms. S. Sumarno BA, B Teach 
Mrs. T. Williams BEd. (Primary) 
Mrs. C. Wyngaard  BEd, Grad Dip Ed, Med 
   (Chris an Educa on) 

Mr. T. Mahoney BArts/ Educa on 
Mr. S. Van Boxtel Masters Teaching Prac ce, 
   B Enviro Sci: Wildlife and 
   Conserva on Biology, Cert 
   III Outdoor Rec, Cert IV 
   Financial Services 



Teacher Professional Development 

It is a key goal of MDCS to build the capacity of 
the teaching team to deliver quality                
educa onal programs from a Chris an           
perspec ve. While below there is an outline of 
some of the professional development           
ac vi es undertaken, building capacity         
involves growing culture, establishing and 
providing me for staff to work in teams, as 
well as providing mechanisms for real growth 
through appraisal and professional      
development programs.  

Chris an Educa on 

A key component of our efforts to grow 
staff in their understanding and        
development of teaching   content and 
developing teaching prac ce from a 
Chris an perspec ve includes our             
par cipa on in Masters Studies with 
the Na onal Ins tute of Chris an      
Educa on (The Ins tute). The Ins tute 
is the training arm of our na onal 
Chris an schooling body, Chris an 
Educa on Na onal. As a condi on 
of employment at MDCS, teaching 
staff are required to study with the 
Na onal Ins tute, comple ng the 
two founda onal units towards 
their Masters of Educa on. In 
2018, six staff undertook study 
with the Ins tute.   

Individual professional learning 

These included courses 
in health, well-being and 
safety such as first aid 
and anaphylaxis training. 
Independent Schools 
Victoria (ISV) also        
provided seminars and 
training programs for 
our teaching staff. These 
included programs in 
literacy and numeracy, 
the use of Informa on 
and Computer           
Technologies in learning, 

and classroom management. Senior Secondary 
staff also par cipated in a range of professional 
learning ac vi es specific to the subjects they 
deliver at the VCE level. 

Total cost of Professional Learning  

Approximately $35,136 was spent on            
professional learning. This equated to $1756 
per teacher spent on professional learning       
programs in 2018.  

 



Key Student Outcomes 
It is a requirement of the Educa on and  
Training Reform Act 2006 (Vic.) that we     
maintain an A endance Register. Children 
between the age of six and seventeen are  
required to be in full- me a endance at a 
government or registered non-government 
school unless they are undertaking approved 
home tui on or correspondence educa on 
through the Distance Educa on Centre. 
Mountain District Chris an School requires 
parents to inform the school when their      
children are absent from school. Non-
a endance is recorded on school reports each 

semester. Repeated 
non-a endance can 
have a detrimental 
influence on a 
child’s educa onal 
outcomes. In       
circumstances of 
regular non-
a endance the 
school will look to 
establish mee ngs 
with parents to  

assist them with any issues that may be 
a endance related and implement strategies 
to assist the student. Student a endance 
from Years Prep to 10, in 2018, was 92%. 

As part of teaching and learning strategies 
and development of 
programs, teachers 
collect ‘data’. This   
data is o en very rich 
and can include    
classroom                 
observa ons, work 
samples, assignment 
and test results, and 
standardized           
assessments. NAPLAN 
is one of the        
standardised             
assessments used by 
schools within        
Australia to inform 
student learning. At 
MDCS other standardised tests used include 
the PAT Maths and English. We do recognise 
that standardised tes ng can have limita ons 
and should not be considered in isola on 
from other available informa on on student 
learning. It is important, however, that data 
be used wisely to assist teachers, parents and 
students to establish good work programs 
within a safe environment and thus facilitate 
learning. Below are the NAPLAN results from 
2018  

Below are the NAPLAN results from 2018: 

Prep 91 

Year 1 90 

Year 2 94 

Year 3 92 

Year 4 92 

Year 5 92 

Year 6 94 

Year 7 90 

Year 8 92 

Year 9 90 

Year 10 92 

  Reading Writing Spelling Grammar Numeracy 

Year 3 

% at or above national minimum 

standards 

84 87 87 84 84 

Year 5 

% at or above national minimum 

standards 

96 93 90 90 98 

Year 7 

% at or above national minimum 

standards 

97 93 86 91 95 

Year 9 

% at or above national minimum 

standards 

97 93 93 95 98 



The compara ve data is included to demonstrate and highlight areas of strength and areas 
for improvement. There has been a large focus on improving reading which is reflected in 
the table below, however, it also highlights an area for growth in this case, spelling. This 
informa on, in conjunc on with other measures aids in developing a plan to address areas 
for improvement. 



Senior Secondary 
Outcomes 

In 2018, twenty students 
undertook a Unit 3 & 4    
sequence of study towards 
their Victorian Cer ficate of 
Educa on. In all, eight      
students completed Year 12 
at MDCS. The students    
par cipated in a variety of 
subjects. These included 
Biology, Chemistry, English, 
Further Mathema cs, 
Health and Human            
Development, History, Physical Educa on,        
Psychology, Studio Art, Outdoor and                           
Environmental Studies, Literature, Dance and 
Drama. The number of subjects offered at MDCS 
is very high when considering the number of      
students enrolled. 

It was pleasing to note that all students that        
completed Year 12 achieved successful                     
a ainment of their VCE. The students comple ng a 
Unit 3 & 4 study sequence achieved some excellent 
results. 2.3% of students achieved a study score over 
40. The median study score for students comple ng a 
Unit 3 & 4 study sequence in 2018 was 27. 

Five students applied for ter ary places with four      
students receiving a first round offer. Of those that did 
not apply, two have entered the workforce and one has 
chosen to take a gap year to pursue other interests     
before returning to study. 

 



Community Sa sfac on 
Throughout the course of 2018, the school sought 
feedback and input from the community on three 
specific occasions. The 

1. Term 1 MDCS Parent Survey  

2. Year 12 Exit surveys 

3. Leadership appraisals (focus groups invited to 
contribute)  

MDCS Parent Survey 

The engagement with these surveys and parent   
forums was very encouraging. In each instance, with 
the various focus of each survey, there were very 
though ul and encouraging responses. I’d like to 
highlight here the Term 1 Parent Survey. 

The feedback from the survey indicated a very high 
level of sa sfac on from the community, with 89% 
of families repor ng that their ‘experience of the 
school year’ had been ‘good’ or ‘very good’. It also 
provided the opportunity to allow families to raise 
concerns that they may have had. There were very 
few. Those that were raised were followed up if   
contact details were provided.  

Some of the comments that were received with    
regard to what’s going well are listed below.  

∑ I am happy with the progress the school is      
making with the students academically over the 
past couple of years. The standards really seem 
to have been li ed, which is great. 

∑ Feeling part of a community 

∑ Clear communica on from the teachers to the 
parents, the teachers care a great deal about the 

students, and it is very much appreciated by this 
parent. 

∑ Elec ves - Year 9/10; cross country/colour        
run - loved the idea of raising money as a school 
community for a family within the community; 
open day 

∑ The kids teacher's are great and o en come out 
to chat a er school about the kids day. 

∑ Prompt teacher response to emails. 

∑ I have a great sense of the children of MDCS 
school sensing Jesus in their school as they go 
about their life there. 

∑ Welcoming community Amazing teaching      
staff - great academic progress 

∑ Teachers are passionate and keen to help my 
daughter excel 

∑ The new reading system that you have in place. I 
don't rightly know how it works but I am seeing 
results in that the children are learning to read 
much faster than the system that was in place. I 
see that the school has worked hard to li  its 
standards on an academic level. Very               
impressive!! 

∑ Being a new family at the school, & just ge ng 
to know our way around it has been a wonderful 
posi ve experience for both our daughter &   
ourselves. Thankyou for making us feel so        
welcome! 

∑ All our children are learning and giving their 
best, and are happy and well rounded - no bully-
ing tolerated is great 

∑ A en on to all aspects of child 
development including se ling in     
socially. Personal contact from      
teachers "checking in". Friendly        
parents. 

∑ Really happy with how this years 
teachers have connected with our     
children. They have made an effort to 
get to know our individual children. 

∑ The level of educa on has          
definitely gone to a great level in the 
last couple of years. The methods now 
used are really making a no ceable 
difference! 

∑ My son is absolutely happy to go 
each day, that says a lot for the        
environment. 



Leadership appraisals 

The two Heads of School (Primary and Senior 
Secondary) par cipated in 3600 appraisals      
administered by Chris an Educa on Na onal 
(CEN). The appraisal process included staff      
par cipa ng in online surveys, a small parent 
focus group contribu ng a parent voice and a 
feedback session with the CEN consultant to   
discuss the results. The feedback was very     
posi ve and affirming of both. The school is very 
blessed to have them as part of the community. 

Excerpts from the consultants reports: 

It was a pleasure to meet two      
long-standing parents with sons in 
the Secondary school who sang 
Paul’s praises for the fine role    
model he is for their children. They 
spoke of his approachability, his 
commitment to the welfare and 
care of his students and his overall 
professionalism. As one noted, “Mr. 
Lock is growing up young men!”  

“Sam can be very encouraged by 
these results. She is achieving some 
very posi ve educa onal changes in the Primary 
school and her hard work and exper se are      
being recognized and appreciated.” 

Deputy Principal/ Junior Secondary  

 “Make a joyful noise unto the 
Lord…for the Lord is good…His 
faithfulness con nues…”       
Psalm 100 

 In 2018 we were inspired by a 
sense of wonder, our theme for 
the year. As we marvelled at 
God’s handiwork and His great 

design, we responded with crea vity and    
faithfulness to give Him glory in all that we do. A 
few of the year’s highlights included: The annual 
P-12 Music Performance show-cased the      
budding talent of many of our students. Our 
first whole school Evening of Arts with a ‘real 
life’ opportunity to present ar s c flare -as   

every student show cased their work and gave a 
li le back to sustaining the environment.                
Environment Day, led by the science                
department, echoed further God’s good design 
and our call to be good stewards with projects 
around the school. Finally, the launch of the 
Secondary Expo evidenced the solid curriculum 
provided by the staff at MDCS. 

Collabora on amongst staff was evident 
throughout the year and remained a constant 
source of inspira on. Mountain District has 
spent the last few years inten onally developing 
a transforma on by design teaching framework. 
This means we seek to unpack a Chris an 

worldview and 
teach for   
deeper         
understanding. 
To really know 
means to apply 
wisdom and 
respond as 
God’s image 
bearers. MDCS 
con nues to be 

a place where teachers are challenged and     
inspired to develop curriculum reflec ve of this 
aim. Being apart of teams faithfully seeking this 
end is a unique quality of MDCS. 

In 2018, we con nued developing a              
differen ated approach to teaching including 
the use of forma ve tes ng. Teachers              
inten onally iden fied what students knew and 
what they were yet to master – their next   
learning step. Consequently we were blessed in 
2018 with students more engaged in their own 
learning. This was evidenced in students wri ng 
their own goals and sharing their progress at 
semester interviews and in their reports.  

Knowing our core purposes have, I believe, seen 
improved engagement and culture which I have 
admired in our staff and students this year and 
look forward to being a part of again next year.  

Janita Bra on 



Senior Secondary 

A highlight of 2018 was our    
Secondary Expo, which not only 
highlighted what we do as a 
school in preparing our           
students, but also allowed for 
our teachers to take a               
leadership role in Chris an    
educa on within the wider 

community. This night saw our teachers bring 
together numerous partnerships which assist in 
secondary educa on through to Chris an       
ter ary educa on and other pathways.  

The analysis of VCE results from 2018 indicated 
a number of our students achieved above their 
expected VCE results, revealing the high         
expecta ons of teachers coupled with increased 
student engagement, through SEQTA and 
EDROLO. These approaches assist students to 
achieve outcomes reflec ve of their best in    
order to honour God. This engagement extends 
to the student’s willingness to apply for the new 
School Captains role and the strength of all    
candidates who went through this process. Part 
of this process involved past students being on 
the selec on process, and highlighted the       
students understanding of our school culture, 
which included not only students achieving their 
best academically, but also ensuring God’s     
integral place in all we do as a school. 

Paul Lock 

Primary 

The year of 2018 will be best    
remembered for being a year of 
responses. Throughout the year 
we witnessed  our students      
respond to their learning through 
posi ve ac on. Tom Wright, in 
his book Simply Chris an reminds 
us of the need to take our place 

in God’s story. He says “God intends to put the 
world to rights; he has drama cally launched 
this project through Jesus. Those who belong to 
Jesus are called, here and now, in the power of 
the Spirit, to be agents of that pu ng-to-rights 
purpose.” 

The ”pu ng-to-rights” concept is more than a 
clever coin of phrase. As we have exposed our 
students to God’s plan through Crea on, the 
way that plan has become distorted because of 
sin and the hope of restora on we find through 
the death and resurrec on of Jesus on the cross, 
they have done far more than learnt a range of 
interes ng facts and dates. Throughout the year 
our students have engaged in their culture and 
some of them have been spurred into ac on by 
becoming “pu ng- to -rights” agents. 

We witnessed this through a range of ac vi es 
this year, including the inaugural House Poetry 
Slam, the Colour Run, the Nude Food ini a ve, 
suppor ng the Water Project, looking a er our 
environment by considering op ons for          

sustainable packaging and 
looking at what it means to 
love our neighbour. What a 
privilege to be part of a 
community that empowers 
students to take their place 
in God’s story as “pu ng- 
to-rights” agents. 

Sam Leonardis 

 

.   
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